



[image: A red and black logo

Description automatically generated with low confidence]



Youth Justice Service



	

YouthXtra Terms of Reference













	
Effective Date:

	September 2024

	
Review Date:

	September 2025 

	
Document Author
	Mark Johnstone



YouthXtra 
Terms of Reference 

1. Vision 

We will work in partnership to deliver model of YouthXtra to reduce re-offending of children. We will achieve this through provision of an enhanced support to children, modelled on the pathways out of re offending, coordination of risk management and safety planning and provision of supervision and surveillance where appropriate. We will differentiate the level of support that we will provide for children identified as Youth nominals from that of a mainstream young child. We will work with Police to ensure that every effort is made to gather and share intelligence in a systematic way and ensure there is a tactical response from pro-active teams, safer school, and neighbourhood teams to reduce risk to re-offending, keeping children and victims safe from harm. 

We will treat children as children. We recognise that many children at risk of re-offending are beyond parental capacity control and often experience an extra familial harm and abuse outside of their families such as being affiliated to gangs, being exploited, or forced to exploit others and being at risk of becoming victims of serious youth violence. With that in mind, the work of the YouthXtra will consider contextual safeguarding response and be linked with other multi-agency safeguarding panels such as MACE, MAPPA, MARAC, HRP and NRM ensuring there is a coordinated approach to supporting and safeguarding children. 

2. Strategic context and governance  

Reducing re-offending is a key strategic priority for Safer and Stronger Communities Board in Enfield. 

Reduction of re-offending is also a key strategy priority reflected within the Youth Justice Strategic Plan and one of the key performance indicators that the work of the youth justice system is measured on with performance being reported to the Youth Justice Board.  

The work of the YouthXtra will be accountable and reported to the following existing governance mechanisms to monitor performance and escalate barriers when required:

· Youth Justice Strategic Management Board

· Peer Performance Challenge Subgroup under the Safer and Stronger Communities Board


 

Diagram 1 illustrates line management accountabilities for the respective posts delivering the YouthXtra, highlighting matrix management accountability as a dotted line. 
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3. YouthXtra principles:  

Our YouthXtra approach will be underpinned by the following principles of working:  

· child first and trauma Informed ways of working with children at risk of re-offending 

· a partnership approach in tackling offending together.

· delivering a local response to local problems - all relevant local partners are involved in strategic planning, decision-making and funding choices. 

· providing a twin track approach of support and or enforcement protecting victims and the public. 

· making better use of existing programmes and maximise the use of resources to prevent re-offending. 

· provide enhanced safeguarding for children vulnerable to criminal exploitation and support them to achieve better long-term outcomes. 

· ensuring diversity and inclusion is reflected within the work of the YouthXtra, maintaining focus on reducing disproportionality.  



4. YouthXtra deliverables:  

· We will reduce the risk of re-offending and level of harm of children supported through the YouthXtra through an enhanced intervention approach and coordinated multi- agency and risk-based approach and effective information sharing.

· We will provide a personalised supported for children modelled on nine pathways out of re offending.  

· We will develop and implement effective menu of YouthXtra interventions, commission bespoke interventions where this is required, seek additional resources and funding to support the work of the YouthXtra. 

· We will be proactive in gathering intelligence and deploying enforcement in a consistent way to prevent further re-offending and keep victims and children safe. 

· We will measure and evaluate the effectiveness and impact of the work of the YouthXtra and ensure the work of the YouthXtra is quality assured. 

· We will track and monitor re-offending of all children whilst on the YouthXtra and those post closure.  Offending of children will be monitored for 12 months following discharge from the programme. 

5. YouthXtra selection/de-selection criteria for children  

5.1 YouthXtra selection criteria 

Selection criteria will be agreed between the Youth Justice Service based on the local youth offending cohort profile in the context of the Community Safety Strategic Assessment. 

For the referral to the YouthXtra and eligibility, see Appendix A for the YouthXtra Referral Form. 

All children opened to the Youth Justice Service that meet the following criteria will be considered for referral to the YouthXtra.  

· Children assessed as high Likelihood of Reoffending - (LoR).
· Those children who have been assessed as medium risk of reoffending where the offence is indicative of serious youth violence.
· Children who are first time knife and robbery offences.
· All children in custody due for release on DTO/Sec 250.   
· Those children who show persistent non-compliance and have been scored as high risk for safety and well-being.



5.2 De-selection guidance:  

Whilst a child is supported by YouthXtra, their suitability to remain on the scheme will be continually reviewed in terms of their needs being met and prioritising work. The following de-selection ‘routes’ will inform de-selection from the YouthXtra programme: 

5.2 1 Child has stopped offending: 
A child should be de-selected if they have not been arrested in the previous six months or have not been the subject of an intelligence report in the same time period.  However, if there are serious indications that offending might continue, such as problematic drug misuse, then the child can be kept on the list. 

5.2.2 Child has moved out of the area: 
Where a child has moved out of Enfield and that move is considered to be a long-term move, they should be de-selected from the scheme. The area where the child is moving to should be informed.  

5.2.3 Child is assessed as requiring MAPPA Supervision at Level 2 or 3 
Where a child is identified as requiring MAPPA Supervision at Level 2 or 3, they should be de-selected from the list and managed exclusively by MAPPA.  

Note there might be rare occasions when the Multi-Agency Public Protection (MAPP) meeting decides that an child can also remain on the YOUTHXTRA – on these occasions the MAPP meeting should clearly note in its records the reason for this decision. 

5.2.4 Child receives a significant custodial sentence. 
Where a child receives a sentence where it is likely they will be in custody for more than two years, they should be considered for de-selection. There should be a full assessment of risk undertaken by Partners before any decision is made; those who pose the greatest risk to their communities should not be de-selected.

The removal of a child from the YouthXtra does not mean that they cannot be re referred again at a later date. Children whose statutory orders have ended can be retained for an agreed period as part of a step-down arrangement. 

6. YouthXtraPanel membership:  

The YouthXtra multi-agency panel will consist of representatives from the following agencies: 
• Head of YJS/Deputy Head  
• YJS Police Sgt 
• Police IOM Officer  
• Children Social Care – Leaving Care Manager  
• Head of Community Safety or their nominated representative  
• YJS Strengthening Families Practice Lead  
• YJS NPS Probation Worker  
• Early Help Manager 
• Education coordinator and YJS Advisory Teacher  
• Head of Youth Service or their nominated lead  
• YJS Case Managers
• Youth Guardian
• YouthXtra practice Lead 
• CAMHS
• Humankind Substance Misuse Worker 

Co-opted members may be invited for cases open to their team: 
· Housing 
· Adult Services 
· Lead professional from other agencies (Early Help, Social care) 
· Resettlement practice leagues  
· Social Workers

YJS Case Managers will be invited to meetings where they have an identified case. Other members or agencies can also be invited to panel meetings to discuss specific cases, as and when required. 

7. YouthXtra panel meeting arrangements – chairing, frequency of meetings, business support  

Chair: Deputy Head of YJS / YJS Police Sgt

Frequency/location: 

The meeting will be held once a month at the YJS (Thomas Hardy House) or via MS Teams 

Business support:  

· YJS will provide a dedicated officer to coordinate the meetings, agendas, referrals, and produce/circulate minutes and actions.
· Minutes will be produced for each meeting to provide a record of the decisions made and circulated within 5 working days. 
· Tracker will be maintained to track all YouthXtra nominals, their rag rating and actions agreed by the YouthXtra panel.  

The agenda will usually be available 5 working days before the next meeting. 


8. Monitoring and tracking impact: 

· All YouthXtra children will be tracked for re-offending (including the severity of offending) at the following intervals (monthly whilst on the YouthXtra) and post closure to the YouthXtra – one month, three, six and twelve months after.  
· YJS and Police will agree appropriate mechanisms and data sharing and entry into the tracker.
· All children whilst on the YouthXtra will be tracked for their engagement with the additional support offered via YouthXtra.
· Re-offending of the YouthXtra cohort will be regularly reported to the YJSMB on a quarterly basis and to the   Peer Performance Challenge Group on a monthly basis. 

9. Information sharing: 

· Information sharing will be covered by the Met Police YouthXtra Information Sharing Protocol with YJS and MASH Information Sharing protocol.
· Information sharing will take place on an ongoing basis and be made available to panel members 5 working days prior to the meeting. 

10. Member Roles and Responsibilities:
 
The profiles below set out the roles and responsibilities of the different contributors to the YouthXtra.


	Role 
	Agency 
	Responsibilities 

	YouthXtra practice lead
	YJS
	· Following up and holding others to account on agreed actions from the previous meeting
· Ensuring trackers are maintained and prepare performance/evaluation reports as required.
· Supporting YJS Case Managers to make referrals.  
· Ensuring that children supported by the YouthXtra can access additional support. 
· Facilitating joint agreements for the acceptance and removal of YouthXtra referrals in consultation with chair. 
· Brokering new services and bespoke support packages for children.  
· Confirmation of SMART actions agreed during the meeting and ensure these are recorded on the CVYJ.
· Ensure that all YouthXtra actions are recorded on child’s case file.  
· Day to day liaison with Police on intelligence gathering.  
· Conduct joint visits with YouthXtra Police Officer.  
· Collaborate with Police to ensure tactical response to prevent re-offending.  
· Responsible for updating and maintain intervention framework against the nine.  
· Pathways out of re-offending. 
· Implement assurance process for the work of YouthXtra.
· Attend and report to PPCG on a monthly basis.

	YouthXtra Police officer 
	Police 
	· When a child comes onto the scheme, they will receive a coordinated Police visit jointly with the Case manager at home within 10 working days – to explain that the scheme, worries and support and measures put in place to help child and their parents to reduce risk to re-offending. The aim is to give the child the impression that they are being monitored to deter crime.
· Home visits should be conducted in the instance a new offence is committed or risk deteriorates for children whilst on the scheme.  These are to be coordinated with the YJS Case Manager.  
· Cell visits to each child when arrested (subject to custody suite location and officer’s availability). 
· When a child is wanted, the Police officer, where possible, effects the arrest themselves or tasks other officers to arrest if YouthXtra officer is not available.
· The frequency of the visits will be subject to associated risk.  A child may be required more visits.  A RAG rating system is used to prioritise visits. Priority visits to be undertaken within 24-48 hours.
· Daily intel to be completed in conjunction with YJS Police to include status of pending offences. Including intel on co-defendants. 
· Surveillance when necessary  
· Proactive investigations when necessary  
· YJS Police Officer provide daily intel on all children know to the service.  YX officer will provide additional information in more detail on a case-by-case basis dependent on the nature of the active investigation.
· YJS police officer to provide detailed information and intel for the monthly panel and present this intel to the panel.  
· The Police Officer is expected to complete enhanced intel checks on new referrals providing an overview of their network and associates.
· Work closely with partners.  
· Arrest when necessary. 
· Keep a spreadsheet on all live crimes on the Nominal and refer up with line manager if not being progressed .
· The Police Officer is the point of contact when a case manager has an enquiry or a task that needs help with. 
· That when the Officer does not get a response from another Police Department that escalation happens.
· Where there is an active investigation officer will make contact with OIC and make them aware that they are subject to the YouthXtra programme and to keep them appraised of case progression. 
· Contact with relevant Safer Schools Officer and Safer Neighbourhood Officers for each child. 
· Consideration of applying for CPW, CPN, CBO as means of additional enforcement should be given.
· Where there is criminal exploitation liaise with Police safeguarding around CCE CSE.

	Supervising Case  
Managers
	YJS 
	· Consulting the selection guidance for the YouthXtra.
· Completing secondary checks on the identified nominals and their families. 
· Making contact with the specified agencies in order to complete the form. 
· Attend YouthXtra to present the referral.  
· Managing the agreed action plan; receiving updates, ensuring progress against actions, and escalating ‘blockages’ to actions and ensuring that it is aligned (or consolidated) with the YJS intervention plan. 
· Making recommendations for future actions or status on the scheme i.e., whether a case needs to be moved from their current risk management level within the meeting. 
· Send updated information sharing documentation to the YouthXtra Chairs.  
· Attending the YouthXtra when required to present change against the action plan, answer queries from the Core Panel members and make recommendation to the Panel. 
· If unavailable, the case manager shall provide a written update and a line manager will attend in their place.

	Business Support 
	YJS
	· Providing business support as directed – meeting invites, agenda, production of minutes/actions

	YouthXtra panel members
	All other  
agencies and YJS
	· To act as the nominated professional for their service/agency and attend the YouthXtra meetings prepared.
· To contribute by information sharing to the risk management discussions & decision-making process of YouthXtra, along with providing resources to support the re-offending plan.
· Where the attendance at the YouthXtra meeting is not possible a suitable representative should be nominated to attend.
· Reviewing the information sharing and action planning updates for each case being discussed at the YouthXtra panel. Accessing live information where required and agree actions which will reduce the risk of re offending for each case being managed. 
· Each member will be responsible for any actions allocated to them at the meeting in a timely manner.





11. Escalation: 

Where concerns or disagreements cannot be resolved within the YouthXtra meeting, these will be escalated on the following basis:  

· Any safeguarding concerns with respect to the work of the social care, these will need to be escalated to the respective service manager within social care and ensure that Head of YJS is made aware of the escalation.  If the resolution is not achieved, it should be escalated to the Head of Early Help, Youth and Community Safety and relevant Head of Service within social care.
· Disputes on the decisions for selection/de-selection or deployment of the Youth Justice Service resources these should be escalated to Head of Youth Justice Service and if their interventions to resolve the dispute is not successful the escalation needs to be made to Head of Early Help, Youth and Community Safety.  
· Disputes on other intra-agency work should be escalated to the relevant manager/head of service within the respective agency.
· Concerns about the terms of reference or functioning of the YouthXtra should be escalated to the Head of Youth Justice Service and if the resolution is not found, these should be brought to the Peer and Performance Challenge Group.   


12. Review 

The Terms of Reference (ToR) for the Integrated Child Management will be reviewed on an annual basis in alignment with the cohort criteria.
Appendix 1  
Enfield 
YouthXtra Referral Form
	Individual’s details-personal & contact 

	Name 
	Please provide first names and surname

	Date of Birth 
	Date/month/year 
	Gender 
	Male, Female or Transgender

	Address  
(Including  
postcode)
	 

	Contact  
Numbers
	Please specify whether the contact numbers are the individual’s or a parent’s/carer’s and state relationship e.g. (Mother) 

	PNC number
	

	Ethnicity 
	White  
English/Welsh/Scottish/Northern Irish/British Irish Eastern European Gypsy or Irish Traveller Any Other White background  
Mixed/Multiple ethnic groups  
White & Black Caribbean White & Black African White & Asian Any other mixed/multiple ethnic background 
Asian or Asian British  
Indian Pakistani Bangladeshi Chinese Afghan Any other Asian background  
Black/African/Caribbean/Black British  
Caribbean African Any Other Black/African/Caribbean background Other ethnic group 
Arab Any other ethnic group

	Sexuality 
	Heterosexual Gay/Lesbian Bisexual Not known 

	Disability 
/Diversity
	Physical impairment Sensory impairment  
Mental Health condition Learning disability/difficulty Other (please specify)










	Eligibility Criteria/Reasons for Referral

	Current AssetPlus: 
YOGRS Score %  

	High or Very High is mandatory for referral and medium is on professional judgement.
Likelihood of re-offending 
Low Medium High  
High risk of serious harm 
Low Medium High Very High 

	What is the most common type of behaviour/offence?
	

	Frequency of offending 
	




	behaviour
	

	Current Orders, intervention or offence
	Child looked after Child in need or child protection missing person 

	Out of Court
	

	Post Court
	

	In Custody 
	Prison
	

	
	Status (remand or sentenced
	

	
	Court or release date
	




	What are the risk and safety/well-being factors on this individual’s offending behaviour? (Red-high, Amber-medium, and Green-low)

	Pathway 
	Risk Level (tick appropriate level)
	Risk and/or safety/well being Factors (comments)

	Accommodation 
	Red Amber Green
	

	Education, training & employment
	Red Amber Green
	

	Health 
	Red Amber Green
	

	Drugs and Alcohol 
	Red Amber Green
	

	Finances and debt 
	Red Amber Green
	

	Family 
	Red Amber Green
	

	Attitudes, thinking and behaviour
	Red Amber Green
	

	Associates 
	Red Amber Green
	

	Domestic Violence 
	Red Amber Green 
	Please specify whether as a victim or perpetrator

	Sexual Exploitation 
	Red Amber Green 
	Please specify whether as a victim or perpetrator




	Victim Risk 

	Is the victim related/associated to the child an individual a set of  individuals community or locality ?

	Does the victim/s have any vulnerabilities?
	Yes  
No 
	

	Are there any repeat  
victim/s?
	Yes  
No 
	





	Victim/s Impact 
	Red (high) Amber (medium) Green (low)

	Are there any additional risks or impacts to be  
considered?
	




	Which other agencies are already involved or in contact?

	Agency 
	Summary of contact/existing interventions

	
	

	
	

	
	

	
	

	
	




	Original Referring Agency

	Date of referral
	

	Name of referrer
	

	Agency/Organisation
	

	Contact Number
	

	E-mail address
	

	Has this referral been screened by your agency’s  gatekeeper
	Yes No




	Decision on child

	Accepted onto YOUTHXTRA scheme 
	

	RAG status
	

	Reasons for acceptance or  
rejection
	

	Date of decision
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Appendix 2 

Pathway to services

The pathways to reducing reoffending" are a set of strategies aimed at addressing the various factors that contribute to offending behavior. These pathways are designed to provide comprehensive support to children helping them reintegrate into society and reduce the likelihood of reoffending. Here are the pathways, the referral route / providers, and the offer from Youthxtra. 
[bookmark: _Hlk176263919] 
	Pathway
	Services/interventions for children
	Provider/partner

	
	
	

	Employment, Education and Training
	· ETE advice and support - a dedicated YJS ETE Coordinator This post provides personalised support with all ETE issues pre and post 16 years of age. The post provides support with careers advice, search for further education or job preparation. ETE Coordinator will provide case consultation on post 16 ETE offer and options.

· Education needs – access to YJS Education Psychologist
              Available for consultation.

· When a child is referred to Youth Xtra ensuring that SEND is notified and included in all relevant meetings and correspondence. 

· Referral to Work Works Training Solutions, to access a personalised support with Employability and Job Board


· Referral to DWP via early Help to support with job search for a child or their parent/carer


· ETE Directory



· Tottenham Hotspurs Foundation -providing support with employment skills. About Spurs Foundation | Tottenham Hotspur

	YJS ETE worker/ Advisory Teacher




Enfield Education Psychology Service

Special Education Needs and Disability Service

Work Works Training Solutions 

Level 1 certificate in Personal Development for Employability « Work Works (workworkstrainingsolutions.com)

Enfield Early Help/DWP


Tottenham Hotspur Foundation


	Health 
	· General health - Nurse


Ensuring that all children on Youth Xtra have been referred to the YJS nurse. 

· Speech and Language needs – Speech and Language Therapist

Where a child did not have a SAL assessment with Enfield YJS prior to commencing their Order, the SALT will liaise with the child and case manager to arrange a screening and assess their needs.

· Mental Health needs – Forensic Psychologist

Enfield YJS Forensic Psychologist will liaise with the case manager to offer any support in relation to emotional wellbeing and mental health.  The clinician offers case consultations and support to practitioners.

	ICS commissioned clinicians, provided by the BEH Trust

	Substance Misuse
	· Humankind provides substance misuse services for children in Enfield. 

Humankind commenced delivery of Enfield’s Young People’s Substance Misuse Service named ‘Insight Enfield Sort It!’ from 1st April 2023. The service supports young people up to the age of 24 with reducing or stopping their substance misuse and delivers parenting support to parents who misuse substances to minimise the impact it has on their children. 

The service provides a dedicated Substance Misuse worker who is co-located with the service for 2 days a week. There are clear referral pathways for treatment and targeted support, involving harm reduction support. 


	Public Health commissioned service, provided by the Humankind.






	Families (whole family approach)
	· Family Support
Referral to Early Help to access targeted family support can be made via Children’s portal. A dedicated Early Help worker will be allocated to undertake an Early Help Assessment on the whole family and their needs and will agree with family a plan of support. For additional support for younger siblings under the age of 5, referral can be made to Enfield Children Centre provision. Community Hubs - Enfield Children's Centre (ccenfield.org)

· Safeguarding concerns for a child or their siblings will be referred to Enfield MASH via Children’s Portal.

· Safeguarding and health concerns for a parent/carer of a child, will be referred to Adult’s Enfield MASH.

· Family Group Conferencing - drawing on family and friends, mobilising resources and support within extended family should be considered where appropriate to support resettlement. 

· Strengthening Families (Family Coaches) – an in-house referral to access additional support from Family Coach to support and advocate for family on any issues, challenges they may have can be considered.

· Community Hubs (Enfield Town, Edmonton) –face to face support for all residents with a range of needs and vulnerabilities through case work. Community Hub Ambassadors provide support with the following issues – money, jobs and skills, health and well-being and housing sustainability and access to food pantry. No referral is needed. Community hubs and food pantry | Enfield Council

· Ponders End Youth and Family Hub – provide support for families with children age 0-19 and up to 23 with SEND. Family Hub Navigator will navigate family to the right service within the local service offer that includes, perinatal mental health services, breastfeeding, health visiting, midwifery, parenting programmes, support with parents with children with SEND alongside of positive activities.
 Youth and Family Hubs | Enfield Council


· Domestic abuse concerns – Solace or Early Help IDVA
Adults experiencing domestic abuse can access support from IDVA either via in house provision or via a referral to the Solace.

· Wellbeing Connect Services
Wellbeing Connect provide one-stop-shop care approach to families experiencing mental health and domestic abuse through variety of services such as independent advocacy, monthly support group workshops and training, DA support, respite support and signposting to other services.
Our Services – Wellbeing Connect Services

· Early Help Directory –a directory for families and professionals to find help and support, services available to meet their needs. Due to go alive in autumn 2023. 

· Informed Families Directory 
Informed Families (enfield.gov.uk)



	Enfield Early Help






Enfield Children and Family Service – MASH


Enfield Adult Social Care Service




Youth Justice Service – Strengthening Families Team



Customer and Communication Services





Enfield Early Help with partners





Early Help/Solace




Wellbeing Connect Service – charity




Council Early Help



Enfield Council


	Finance, benefit, and debt
	· opening up bank account, budgeting, liaising with Home Office re EU settled/pre-settled status and no recourse to public funds? 

· access to Household Support Fund 
This is a discretionary support fund available to Enfield residents who are in financial difficulties, for example struggling with food, utility bills and other household essentials.  
To make sure that the limited funds can be used to support as many residents as possible, the maximum total award per application will be £5000.

· Access to support via Section 47 if applicable for children in need and those on child protection to meet their needs. 
Discussion should take place with child’s/family’s social worker to ensure assistance is provided to meet the needs.

· Finance and debt advice via signposting to the CAB 
Search - Citizens Advice

· Benefits, job search and job readiness via referral to the DWP advisor via Early Help for advice and support with benefits

· MOPAC Budget used to support those children on the Youth Xtra project with interventions and other areas of need.

· Access to food assistance via: 

· signposting to food pantry in Community Hubs 

· signposting to Food Bank 

· signposting to Enfield Alliance Warm Hubs 

· signposting to Felix project 

· supermarket vouchers funded from devolved budget

· Leaving Care financial support – children with leaving care entitlement will receive financial support

	



Youth Justice Service 

Early Help/DWP







Citizen Advice Bureau





FGC Service/Enfield Social Care





Community hubs and food pantry Enfield Council

North Enfield Foodbank | Helping Local People in Crisis

Warm hubs | Enfield Food Alliance

Felix's Kitchen (thefelixproject.org)


	Accommodation
	
· Joint working protocol between YJS and Social Care:

· Joint working with social workers where children or their siblings are opened to social care to ensure joint approach to support and care for family and children.

· 16–17-year-old homelessness – referral to Adolescent Safeguarding Team for a join assessment with Housing

· Devolved budget is available to purchase any items required for return home (e.g. bedding, furniture).

· Advocacy and support for family if they are at risk of homelessness or require relocation to an alternative accommodation. YJS Family Coach can offer this support.

· Access to Early Help DWP worker if there are concerns about welfare benefits/housing.

· Referral of child’s family to Citizens Advice Bureau for advocacy and support if family is in rent arrears. 

· Information sharing with Housing and Homeless team to provide support with housing issues.

· Referral to a Family Group Conferencing if a child is unable to return home, engaging family with planning and developing alternative living arrangements and support for a child.

	
Enfield Social Care and Youth Justice
Service








Youth Justice Service 


Early Help/DWP

Citizen Advice Bureau




FGC Service/Enfield Social Care
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PROVISION 



DIRECTORY 

16-25

MAY  2023



[bookmark: _gjdgxs]1

		DiVA – Arts Training 



		Offer:  Traineeships and apprenticeships in Business administration, Digital marketing, Creative and  Digital media.   All traineeships receive a training bursary of up to £100 per week.



		Contact:  DiVA, Unit 221 Stratford Workshops, Burford Road, London, E15 2SP. 

Tel: - 020 3189 1784

Website:  www.divaapprenticeships.com

Email: - hello@divaapprenticeships.com 

For traineeships 16-23 Tel: - 07541374563 or 0203 189 1784



		Referral process: make initial telephone call to establish appropriate pathway according to the young person’s needs, then apply online.  





[bookmark: _30j0zll]2

		Roundhouse 



		Offer:  Bespoke programmes, traineeships and apprenticeships in media, music and performing arts for 11-25 year olds. Roundhouse work with children/young people who have been excluded, marginalised or disadvantages by society. Can offer apprenticeships and a range of opportunities in the arts.  Also off Summer arts based sessions offered at roughly £2 per session.



		Contact: - Roundhouse, Chalk Farm Road, London, NW1 8EH. 

Tel: - 0300 6789 222

Website: www.roundhouse.org.uk



		Referral process:  make initial telephone call to establish appropriate pathway according to the young person’s needs, then apply online.  





[bookmark: _1fob9te]3

		ELATT



		Offer:  CHILDCARE for some courses, which include full time, part time, evening sessions for courses in Web design and development, Computer Engineering , Business IT , Business Administration , Media, English Skills, Maths, ESOL.  Also run a range of projects to help young people move forward in life and work including youth projects and support for refugees and migrants.



		Contact: ELATT, 20 Kingsland Road, London, E8 4DG. 

Tel:  0800 042 0184

Website:  www.elatt.org.uk



		Referral process:  make initial telephone call to establish appropriate pathway according to the young person’s needs, then apply online.  





[bookmark: _3znysh7]
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		Jobwise and Kick Starter Bootcamp



		Offer:  Jobwise offers Traineeships and Apprenticeships, Government funded.  Jobwise offer a tailored delivery model for all of qualifications, to ensure they suit individual needs. Opportunities include traineeships and apprenticeships in accounting, administration, customer service, engineering, HR training, IT, legal, receptionists, sales and NHS.  

Kick Starter Bootcamp:  Kick Starter Bootcamp to get young people work ready and placed into apprenticeships, offers tailored programmes.   Young people will meet employers and improve employability skills on traineeships which include:  
Workskills level 1, Daily workshops, CV/CPD Writing, Dragons Den and many more employability skills sessions. Kick Starter Bootcamp perks include weekly bursary between £25- £40 per week, daily breakfast voucher for up to £3, paid for driving theory test and trips out organised by Kick Starter groups and the Jobwise team. 



		Contact:  Jobwise, Sycamore House, 5 Sycamore St, London EC1Y 0SG

Tel: 020 7690 5000 number does not work, I have emailed to find out if still around.

Website:  www.jobwisetraining.co.uk


Email:  Info@JobwiseTraining.co.uk



		Referral process:  make initial telephone call to establish appropriate pathway according to the young person’s needs, then apply online.  
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		Rising Tide 



		Offer:  Hackney based, offers programmes, projects and workshops for a professional route into the music industry.  Also offers music studio workshops – Mondays 3-6pm (free) and links/opportunities with music industry 



		Contact:  Rising Tide Trust, 270 Mare Street, Hackney E8 1HE

Tel:  020 8986 3222 no answer

Website:  rising-tide.org.uk



		Referral process:  make initial telephone call to establish appropriate pathway according to the young person’s needs, and to discuss next steps/application online.   







[bookmark: _2et92p0]6

		Catch 22 



		Offer:  Traineeships, apprenticeship, employment, education, work with alternative education provider, programmes to schools, colleges, community centre, pupil referral units and young offender’s units.  Clients benefit from a flexible, face-to-face relationship with a dedicated Catch22 Advisor built on trust to ensure that their needs are met and they feel supported. Catch 22 offer accredited training, basic skills, mindset and behaviour change, confidence building, CV building and interview preparation, and in work support for up to six months. Additional support is provided through our network of local agencies offering support with ESOL, housing issues, mental health needs, substance misuse support and more.



		Contact: Catch 22, 27 Pear Tree Street, London, EC1V 3AG

Website:  www.catch-22.org.uk



		Referral process:  go to website and apply online
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		UK Unsigned



		Offer:  Paid work placements, training, traineeships, internships, apprenticeships & employment opportunities in the music & entertainment industry and/or support to get into further education. Can also offer work experience in working at events & festivals and Marketing and Promoting events

The Traineeship and Work Placement Programme includes the following: 

· Paid Work Placements, Bursary, Travel Card and Lunch Expenses 

· Level 1& 2 accredited qualifications in Event Organisation, Marketing & Promotion, Customer Services & Hospitality, Live Event & Music Production 

· Level 1 & 2 Employability and Administration Skills 

· Level 1& 2 Maths & English  



		Contact:  UKUNSIGNED, Unit 4, Ground floor, Tottenham Green Enterprise Centre (new building)
Town hall Approach Road, N15 4RX

Tel: 07958 535 994 

Tel: 07984 216 477 

Tel: 02088 851 179 

Email: admin@ukunsigned.net

Website:  www.ukunsignededucation.org





		Referral process: make initial telephone call to establish appropriate pathway according to the young person’s needs, and to discuss next steps/application online.   
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		North London Garages



		Offer:  In partnership with Enfield Careers Services provide Traineeships, Apprenticeships and Pre-Apprenticeship training for young people aged 16-24 years wishing to enter the Motor Industry as motor mechanics, body repairs, paint sprayers, parts and customer services personnel in the UK motor industry. 



		Contact:  North London Garages, 39 Woodall Road, Ponders End, Enfield, EN3 4LQ

Tel:  0208 805 6967 

Email:    Recruitment@nlggta.co.uk

Website:  www.nlggta.co.uk





		Referral process:  make initial telephone call to establish appropriate pathway according to the young person’s needs, and to discuss next steps/application online.   
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		Caramel Rock



		Offer:  Education, mentoring and advocacy support programme for children who are not in education. Fashion and creative arts education charity providing training and opportunities, In every course each young person will have a personal development plan as well as helping young people. Guides young people to achieve their long term and short term goals which is done by improving their skills and giving them work experiences. Alternative provision offers excluded students or students on the verge of being excluded another chance to gain accredited courses in a creative and educational environment. Courses include - Fashion and clothing, functional skills in Maths and English, Hair and Beauty, Art and Design. Traineeships:  16-18 year olds who do not have qualifications but would like a qualification in Fashion and textiles Level 2. 1 day of training plus 4 days of practical work a week. 



		Contact: Caramel Rock Studios, Shipman Centre, Prince Regent Lane, London, E16 3JH

Tel: 020 7476 3222


Email:  admin@caramelrock.com.

Website:  www.caramelrock.com





		Referral process:  make initial telephone call to establish appropriate pathway according to the young person’s needs, and to discuss next steps/application online.   
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		BIG CREATIVE 



		Offer:  Traineeships Pre employability programmes 6 months on going support, apprenticeships



		16 plus

Apprenticeships

Content Production

Digital Marketing 

Music Business

2D visual effects



16-18 years old (19 if you were 18 on 31st August 2021) 

Traineeships

Travel and lunch paid also can fill in a bursary form



Adult learning 19 plus to start in Jan 22. Please see link to refer call or email Sabrei



https://bigcreative.education/apprenticeships/

https://bigcreative.education/aeb/



.Contact: Big Creative Education 

BCE Creative Careers 

[image: ] Follow and share our page for tips, vacancies, testimonials and more! 

 

Email: sabrei.ackah@bigcreative.education 

Phone: 020 3873 5806 / 020 3873 5807 / 07378 180435
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		St Giles Trust 



		Offer:  Intensive, specialist help for young people affected by gang-related violence and exploitation including prevent programmes for young people at risk of becoming involved in gangs and violence. Also, help for young people who are not in education, training and employment to improve their levels of confidence and skills, with the aim of supporting them to employment. Plus, help  for vulnerable young people and adults to  overcome disadvantage to improve their skills, confidence and ultimately support them into employment.



		Contact:  St Giles Trust, Georgian House, 64-68 Camberwell Church Street, London, SE5 8JB

Tel: - 020 7708 8000

Website:  stgilestrust.org.uk

Email:  info@stgilestrust.org.uk 





		Referral process:  make initial telephone call to establish appropriate pathway according to the young person’s needs, and to discuss next steps/application online.   
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		First Rung



		Offers:  Offers a range of vocational and basic skills courses to young people aged 14-23. Plus traineeships and apprenticeships.  Individualised support and mentors.  Various start dates (ie not restricted to academic terms).



		Contact:  First Rung Ltd, 197-205 High Street, Ponders End, Enfield EN3 4DZ

Tel:   020 8803 4764
Email: info@firstrung.org.uk

Website:  www.firstrung.org.uk



		Referral process:  make initial telephone call to establish appropriate pathway according to the young person’s needs, and to discuss next steps/application online.   
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		North London Hospice



		Offers:  opportunities and support to volunteer in one of 17 shops – volunteers come from a range of backgrounds and experiences.  Volunteers can be given part time /flexible sessions to ease into employability skills.  Working in the hospice shops may include:  sorting through stock, collecting and delivering furniture (in a Hospice vehicle), pressing or steaming clothes, advising on stock, books or music, managing the till.  



		Contact:  North London Hospice Head office, 47 Woodside Avenue, London N12 8TT 

Telephone: 020 8343 8841 

Email: nlh@northlondonhospice.co.uk

Website:  northlondonhospice.org

Or contact individual hospice shops, details on website

Palmers Green Shop

377 Green Lanes, London, N13 4JG

Tel: 020 8447 8884





		Referral process:  contact the preferred local hospice shop, to discuss volunteering vacancies and support, and request shop volunteer application form.  This to be completed and sent to head office for processing and to take up references.    
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		City Gateway and City Gateway Women’s Programme 



		Offers :  Training and courses for young people to obtain the right qualifications and skills.  

Plus Traineeships, apprenticeships and coaching – strong links to city-based firms.  

City Gateway Women’s Programme provides: Volunteering Experience, Employability Support, Confidence Building & Empowerment, ESOL, Functional Skills English, Maths and ICT, Apprenticeships



		Contact:  City Gateway Trust, 32 Mastmaker Court, Mastmaker Road, London E14 9UB



Tel:  020 3727 6300/6287 or 07538 436 773



Email:  admissions@citygateway.org.uk



Website:  citygateway.org.uk





		Referral process:  make initial telephone call to establish appropriate pathway according to the young person’s needs, and to discuss next steps/application online.   







[bookmark: _26in1rg]
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		Kaplan



		Offers:  Apprenticeships in Accountancy, Tax, Audit and Financial Services, Financial administration, Mortgages, Investment Operations and Insurance. 

Supports applicants through the process including CV help and preparing for interviews. 



		Contact:  locations all over the country – see website for nearest location to young person

Tel:  0161 951 5764.or 0161 259 7400

Website:  kaplan.co.uk









		Referral process:  online application 
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		KPMG



		Offers:  Apprenticeships for school leavers, undergraduates and graduates interested in a career in financials services. 



		Contact: KPMG  London (Canary Wharf), 15 Canada Square, London (Canary Wharf), E14 5GL

Webiste:  www.kpmgcareers.co.uk

Email:  apprenticeships@kpmg.co.uk

020 7311 1000
Tel:  0800 328 5764. this number no longer in use for london office



		Referral process:  make initial telephone call to establish appropriate pathway according to the young person’s needs, existing qualifications and desired professional pathway, and to discuss next steps/application online.   
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		Enfield Careers Service



		Offers:  Next Step sessions for 16 to 17 year olds  who are not in education, training or employment. Sessions are held once a month. 

Next Step sessions give opportunities to:

· discuss career interests and set realistic goals

· search for job and apprenticeship opportunities

· get support with CVs, applications forms and personal statements

See Enfield Careers Website for details of date, time and venue for Next Step Sessions

Enfield Careers Service also state:   

1. Our team’s remit is to work only with those young people who have an Enfield EHCP, whether they are living in Borough or out of Borough. 

2. Transition plans should ideally be discussed from the April of year 10 so that applications can be made in the early Autumn. 

3. The team doesn’t have the resources to travel out of Borough to meet with young people ( we will soon be a team of 2 people due to restructuring).

Their Social Worker or other professional can contact us to make an appointment in Enfield either at our premises or the Civic Centre  if the young person is going to return to Enfield and is seeking education or training . 

If a face to face meeting is not possible we can liaise with the Social Worker regarding educational options and applications by email / phone.

It is best to email all of us in the team so that we can allocate the young person to a caseload.

4. If a young person is not going to come back to Enfield at the end of year 11 ,it would make sense for them to seek advice and guidance from their local Careers Service in order to find out about local opportunities. 

5. For young people without an EHCP but attending an Enfield School  , it can be checked if that school trades with Enfield Careers Service ; if it does, they can be offered a careers interview and support with transition in school from an Adviser in our Traded team.

6. For young people who do not have an EHCP and are out of education or attending a school which doesn’t trade with our Service, the National Careers Service provides information, advice and guidance.

7. Enfield Careers Service tracks and offers IAG to all young people who become NEET following year 11.



		Contact:  Enfield Careers Service, Central Enfield City Learning Centre, 

113 Parsonage Lane, Enfield EN2 0AB 

Website:  www.enfield.gov.uk/careerservice.

Email:  careerservice@enfield.gov.uk

Unable to find a contact number to verify if service still live. I have sent an email to confirm but no reply back yet.



		Referral process:  differs and may depend on hold old the young person is, whether they have an EHCP, where they live, school attended.  Please see information above, and/or contact the careers service for further advice and support.  
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		Volunteer Centre Enfield (VCE)



		Offers:  Volunteer Centre Enfield (VCE) 

· helps people find volunteering opportunities with hundreds of local voluntary and community sector organisations.

· holds regular half-day 'Introduction to Volunteering' workshops and offers one-to-one appointments on Thursday mornings. Both of these services are free.

· Volunteering opportunities range from helping with outdoor projects to more structured roles such as working with vulnerable people. You can gain experience in administration, office skills and fundraising, as well as being involved in influencing the way local services are planned and delivered.



		Contact:  Volunteer Centre Enfield , Enfield Voluntary Action, Community House, 311 Fore Street , Edmonton N9 0PZ

Tel:  contact us on 020 8373 6348 or 020 8373 6268

Email: go to website to be directed  

Website:  www.enfieldva.org.uk





		Referral process:  make initial telephone call to establish appropriate pathway according to the young person’s needs, and to discuss next steps/application online.   
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		Drive  Forward Foundation



		Offers: Supports care leavers to achieve their full potential through sustainable employment. Rachel Neuer   



		



		Contact: Drive Forward Foundation, 14-15 Lower Marsh, SE1 7RJ

Tel:  0207 620 3000

Website: www.driveforwardfoundation.com

Email:  heaven@driveforwardfoundation.org    shereen@driveforwardfoundation.org 





		Referral process: 
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		Tottenham Hotspur Foundation



		Offers:  A range of programmes, including apprenticeships, traineeships, vocational qualifications, and one-to-one employment support. THF are a key partner with the Barnet and Southgate College Centre of Excellence for students with learning difficulties and disabilities, supporting them into traineeships and to gain qualifications leading to paid work. The success of these programmes comes from working with a wide range of partners including local authorities, grassroots community organisations, colleges, health advice and support providers, Jobcentre Plus and local businesses.

The following is from the THF website:  

Traineeships:  Traineeships are a pathway into paid employment where participants gain work experience, new skills and qualifications, a reference and one-to-one advice and guidance.

Vocational Qualifications:  Free Level 1 and 2 accredited courses help participants gain the skills and confidence they need to secure employment.

One-to-One Employment Support Our one-to-one employment advice and guidance supports people to access local job opportunities and make better career choices.

Pre-Apprenticeship Training Tottenham Hotspur in partnership with StubHub have launched a Pre-Apprenticeship scheme to provide 16 to 24-year-olds from London with the skills, knowledge and experience needed to secure an apprenticeship or future work.

Apprenticeships Our apprenticeships give young people the opportunity to combine practical training in a job with study, enabling them to gain valuable work experience and a qualification.

Assets for Success Assets for Success is developing an ambitious approach to support the development of all young people. Young people are the future. Investing in them is crucial to the growth and success of our economy and communities.



		Contact: Tottenham Hotspur Foundation, Lilywhite House, 782 High Rd, London N17 8ER



Tel:  020 8365 5138



Email:  foundation@tottenhamhotspur.com

Website:  www.tottenhamhotspur.com



		Referral process: explore website for the differs pathways available, contact the appropriate THF team leader/contact for the pathway under consideration for initial consultation. Referral forms are also available from LAC Team and Virtual School Team and from THF representative  who attends monthly NEET Panel meetings.  
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		London Hairdressing (and barbering) Apprenticeship Academy



		Offers: Offers apprenticeships and training for hairdressing and barbering.  

Has 5 training academies across London and links with over 300 hair salons. Programme is one day a week in the academy (can include English and Maths) and 4 days per week in a salon.  LHAA will support applications /set up interviews for the salon.  



		Contact: 5 academies in Camden, Croydon, Chiswick, Loughton, Borehamwood – see website for addresses and more contact details.  

Tel:  020 80323 9214 head office 

Email :  enquiries@lhaa.co,uk

Website:  www.lhaa.co.uk





		Referral process: make initial telephone call to establish appropriate pathway according to the young person’s needs, and to discuss next steps/application online.   
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		K and M McLoughlin Decorating



		Offers: Enfield based decorating training courses, short courses  and apprenticeships, and opportunities to gain CSCS card plus interviews in this sector.  



		Contact: K&M McLoughlin Decorating Ltd &
K&M Training School, Central London
30 Brewery Road
Islington
London
N7 9NH

Tel:  020 7688 6888 – Charlotte or Toni
email:  info@kmdecorating.co.uk
email:  training@kmdecorating.co.uk

Website:  kmdecorating.co.uk



		Referral process: make initial telephone call to establish appropriate pathway according to the young person’s needs, and to discuss next steps/application online or date of next set of interviews.    
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		NCS The Challenge



		Offers: For years 11 and 12 young people, a 4 week course in summer holidays July/August includes 2 x 5 days PGL style residentials, and community based team building activities.  High staff ratio levels to match needs of young people. 





		Contact: Head office:  Elizabeth House, Mezz Floor, 39 York Road, London SE1 7NQ

North and East London Office:  Unit 611, Highgate Studios, Highgate Road, London NW5 1TL

Email: contact@ncsthechallenge.org 

Tel:  020 3510 5050 

Website:  www.ncsthechallenge.org



		Referral process: make initial telephone call to establish appropriate pathway according to the young person’s needs, and to discuss next steps/application online









[bookmark: _1y810tw]
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		National Careers Service



		Offers:   Information, advice and guidance to help make decisions on learning, training and work including:  

· CVs

· Skills health check reports

· action plans

· course searches

Job profiles  Find out what a job involves

Skills health check An assessment tool to find out what kind of jobs could suit a young person

Find a course Look for courses and learning providers and save information about them.

Contact an adviser Find out about the different ways to get in touch.

Help to get a job Get advice on the different stages of a job hunt, including how to improve interview technique and write an effective CV. There is help to search for a first job, get back into work or change career direction.





		Contact:

National Careers Service advisers can provide information, advice and guidance on skills, learning and work. Explore the different ways to get in touch with an adviser.

In first instance, go to the website nationalcareersservice.direct.gov.uk/contact-us to be directed to any of the following:  

Contact an adviser

Webchat

Chat with an adviser using webchat (8am to 10pm, 7 days a week).

Phone

Call 0800 100 900 to speak to an adviser (8am to 10pm, 7 days a week). Calls are free from landlines and most mobile numbers. Find out more about call charges and freephone numbers.

Email

Email your question or query and we'll get back to you as soon as possible.

Callback

Tell us your number and we'll call you back.

Face-to-face advice

Call 0800 100 900 to find out if you're eligible for a face-to-face appointment with an adviser at your nearest National Careers Service office.

Text

Text us on 07766 413219 for simple information like telephone numbers or addresses. We can't open pictures sent by text.

If you want more in-depth information and advice, call us on 0800 100 900.

Textphone

If you are deaf, hard of hearing or have speech difficulties contact us by email, text message or webchat. You can also call our textphone number: 08000 968 336.

Other languages

You can speak to an adviser in your first language. Call 0800 100 900 and choose option 5 for advice in a different language using an interpreter.

Post National Careers Service, PO Box 1331, Newcastle Upon Tyne, NE99 5EB
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		Working Chance



		Offers: Our expert team help candidates find the right job and support them for as long as they need. We work with some of the UK’s biggest private and public sector companies, finding jobs and with real career prospects for hundreds of women.

Our work with women ex-offenders and young care leavers helps them develop confidence, skills and financial security. For our candidates, a job is more than an income; it means a future where she and her family can flourish.

Candidates come to us freely and never as part of a care or sentence plan, but because they are able and want to work. We operate in women's prisons and communities across London, Reading and Brighton





		Contact:



Working Chance 
Claremont Building 
24 – 27 White Lion Street 
London N1 9PD 
0207 278 1532 
info@workingchance.org





		Referral process: Online application
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		Springboard UK & The Springboard Charity



		[bookmark: _4i7ojhp]Offers: Springboard UK & The Springboard Charity offer training and guidance to support young people getting into the hospitality industry. They also work with partners (such as Compass) who have signed up to the Care Covenant, and therefore are keen to receive referrals from agencies that deal with this client group. and here is a link to give you the idea of what courses they are offering: https://charity.springboard.uk.net/programmes-activities





		Contact:

Tony Mullen

jordans@springboarduk.org.uk

The Springboard Charity
& Springboard UK Ltd
Coopers' Hall
13 Devonshire Square
London
EC2M 4TH

Tel: 020 7921 0420
  info@springboarduk.org.uk



		Referral process: Online application



		[bookmark: _Hlk57565870]
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		Enfield College Campus



Offers: Please see below more details about the 10 week pre-apprenticeship programme which leads to an apprenticeship after a successful interview

 

They must have a minimum Entry 3 in English & maths and attend an interview with me so I can establish if they are suitable for the course

 

Our pre-apprenticeship in rail track maintenance is a fast-track course, equipping you with the knowledge and understanding to gain an apprenticeship, or other employment, in the rail industry.

Rail track maintenance workers inspect, maintain and repair railway lines and associated services. Their work includes inspecting tracks, bridges, cuttings, embankments, fences and level crossings.

Our teachers are highly experienced, and many are still operational in the rail industry, giving you the most up-to-date safe working methods and technical skills.

There are 4 units plus practical work on our track compound in Enfield

· Engineering Industry
You will develop the skills and knowledge that are required to effectively work within a rail engineering environment, health and safety, methods of communication, drawing and specifications and the general person skills needed to be effective in the rail engineering workplace

· Maintaining Mechanical Devices and Equipment
You will develop the knowledge required to effectively maintain devices and equipment in a logical methodical manner

· Maintenance Technology
You will develop the knowledge necessary to effectively work in a maintenance environment

· Engineering Technology
You will develop an effective knowledge of engineering materials, mathematics and science applied to engineering applications

During the course you are expected to have excellent attendance and punctuality; those with 95% or above will be offered an interview with a rail employer and supported in their application, including interview skills and CV making. If you pass your interview with the employer, you will start your apprenticeship.

 

Candidates are invited to apply online, link below

 

https://www.conel.ac.uk/course-detail/rail-track-maintenance-level-2-certificate-pre-apprenticeship/15814/?addCourse=19228













				Programme name 







		Who is programme for? 



		Description 



		Age range 



		Referral route 





		Traineeships 



		Young people qualified up to L3 and with little work experience but who are motivated and looking for an apprenticeship or work. 



		The Skills recovery package announced £111m to triple the scale of traineeships: with three times more funding available to providers in 2020-21 to support 30,000 new places, and for the first time introducing payments for employers to expand work placements at £1,000 per trainee. 

Programmes can be tailored to meet the trainees needs and prepare them for what local businesses are looking for. 

From the training provider: 

▪training to prepare the trainee for work including CV writing and what to expect in the workplace 

▪support to improve English, maths and digital skills if needed 

▪Sector focused vocational learning to prepare them for occupational standards within apprenticeships and recognition of learning. 



From the employer: 

▪a high-quality work placement of at least 70 hours 



an interview for an apprenticeship or job if available, or an exit interview with written feedback. 

		16-24 and up to 25 with an EHCP 



		

1. Apply directly to college/training provider. 

2. Through Jobcentre plus advisors after making a claim to benefits. 

3. Through the National Careers Service 





		Apprenticeships 



		16+ and not in full time education



		The Skills recovery package announced a new payment of £2,000 to employers in England for each new apprentice they hire aged under 25 (and a £1,500 payment for each new apprentice they hire aged 25 and over), from 1 August 2020 to 31 January 2021. 



Apprenticeships provide a real job with high quality training in order to become occupationally competent. Apprenticeships can take between 1-6 years to complete and include a minimum of 20% off-the-job training. There are over 550 high quality apprenticeship standards ranging from level 2-7.  



		16+

		Thousands of vacancies advertised on find an

apprenticeship https://www.gov.uk/apply-apprenticeship 

Apply directly to vacancies and FE / independent training providers 

https://www.apprenticeships.gov.uk/  





		London Vangaurd Service

		We are a holistic well-being service working with children and young people aged between 0-25 at risk of or involved in serious youth violence.

		 North Central London partners have been awarded funding from NHS England and Improvement Violence Reduction Programme to be a delivery site for the London Vanguard. The London Vanguard is an innovative pilot aimed at supporting children and young people aged 0-25 years who are impacted by or at risk of serious youth violence, drug offences and/or gang affiliations. The pilot will end in September 2024.

we also offer psychologically informed spaces such as consultation sessions, formulation and specialized training co-produced with youth consultants for other professionals looking for further support with their clients. 

   



		0-25



		Please contact Dr Charlotte Wilson (charlotte.wilson52@nhs.net) or Laveen Smith (Laveen.Smith@stgilestrust.org.uk) if you wish to discuss the suitability of a referral.

Please also email emmanuel.farrugia@enfield.gov.uk for a referral form 



		Core youth offer 



		Young people claiming Universal Credit in Intensive Work Search 



		A structured 13-week programme – during which (as capacity allows) participants will be referred to the most appropriate support such as careers advice, a sector-based work academy, a traineeship, work experience, mentoring circles, or an apprenticeship. Once they have completed this programme, participants will be encouraged to take up work-related training or an apprenticeship. 

Further details will be made available in due course regarding the process for referrals from the youth offer to the kickstart scheme. 



		18-24 



		Delivered by Work Coaches in Jobcentres 





		Youth hubs 



		Young people claiming Universal Credit in Intensive Work Search 



		We are introducing young people’s hubs where young people can access wider support. These will be co-located and co-delivered by DWP, working together with our network of external partners. 

Further details will be made available in due course regarding the process for referrals from the youth offer to the kickstart scheme. 

		18-24 



		Through Jobcentre plus work coaches 





		National Careers Service 



		A universal offer for anyone 13+ 

Primarily for adults who are disadvantaged in the labour market 

		The National Careers Service offers impartial careers guidance for anyone aged 13+ offers through a website, web chat and helpline. The National Careers Service also provides face-to-face careers guidance in the community for adults in priority cohorts. 18-24 NEET are a priority group. 

The Skills recovery package announced £32m over two years to help 269,000 more people receive advice from the National Careers Service. This personalised support will be targeted at 18-24 year olds not in education, employment or training (NEET) (among other priority groups) to help them secure sustainable employment and develop their skills 

		Careers advice available to anyone 13+ 



		Visit the National Careers Service website or contact the National Careers Service Helpline 

https://nationalcareers.service.gov.uk/ 

or telephone on 080010090. 

Young people will be directed to the service by advisers on the Exam Results Helpline. Schools and colleges should also tell their students about the service. 

Access their websitehttps://nationalcareers.service.gov.uk/ . 



		Careers activities supported by The Careers & Enterprise Company (CEC) 



		Young people in secondary school or college 



		

· • The CEC helps schools and colleges to deliver a high-quality careers programme for their students, which meets the Gatsby benchmarks 

· • This includes Enterprise Advisers matched with 2300 schools and colleges, helping to build employer links and increase the number of employer interactions for young people 

· • The CEC has been helping schools, colleges and employers to adapt to current circumstances so that they can continue to deliver careers activities. 



The CEC partnered with Oak National Academy and Learn Live to facilitate ‘My Week of Work’ from 8th-12th June. There were over 84,000 students and 750 schools who registered for interactive sessions with leading employers.



		11-18, but up to 



		The CEC operates through regional and local networks: Careers Hubs, Careers Leaders in schools and colleges and an Enterprise Adviser Network of business volunteers. 

Access their website https://www.careersandenterprise.co.uk/ 



		High value courses for school and college leavers 



		18 and 19 year-olds leaving school and college who cannot find work 



		The Skills recovery package announced £100m for a brand-new offer to give 18 and 19-year-old school and college leavers the opportunity to study high value Level 2 and 3 courses when there are not employment opportunities available to them. 



		18-19 



		Apply directly to Schools with Sixth forms, sixth form colleges, FE providers and independent training providers. 





		Skills Training UK



		18-24 year olds

		Skills Training UK is working closely with a skills employment Lead Team, working to get young people into training and Employment.

There is a flyer to this which has been sent out to all buy email



		

18-24

		

Interested in any of the opportunities that they have and the support they can offer and refer please contact.

Rayoates@skillstraininguk.co

0208-159-8500/07879435918

 



				Full time education 







		

		There is a range of full-time education options funded for 16-19 year olds including T-levels, A-Levels, Technical qualifications etc 



		16-19 



		Apply directly to Schools with Sixth forms, sixth form colleges, FE providers and independent training providers. 





		Full time education 



Nelson’s College

		16- 25

Further education provider

HND leading toward Degree

		Nelson college is an alternative provider with links to London Met University offering HND in Business and Hospitality courses particularly to students with no formal qualifications of GCSE’s.

3 enrolment intake dates 

September

January 

April

Smaller classes and excellent pastoral care for care leavers

Student finance available

		16 - 25

		Kabir Omotoye – Marketing and recruitment supervisor  k.omotoye@nelsoncollege.ac.uk



Nelson College London Website

https://nelsoncollege.ac.uk/

NCL Prospectus 

https://nelsoncollege.ac.uk/course/prospectus 

Care Leaver support and information

https://nelsoncollege.ac.uk/node/253

Financial Support 

(Bursary) 

https://nelsoncollege.ac.uk/financial-support

Admissions process  

https://nelsoncollege.ac.uk/course/admissions









		Care leaver Covenant APP free to download











		16-25

Organisations who have signed up to the Care leaver Covenant

		Young people and practitioners can register on the website and can then download a Free App





		16-25

		Sign up at   www.mycovenant.org.uk/connects  



Website. Mycovenant.org.uk



Alex@mycovenant.org.uk 







		The corner stone project 

		16plus

		VLC have a very special project , called ‘The Cornerstone Project’ 

specifically aimed at young people not in education employment or training (NEET) (they must be 16 and over)  which will start in September 2021.



The Cornerstone Project will take place over the course of 19 weeks (during term time only) and will consist of a tuition and employability skills 





		16 plus

		Flyers to follow.



Contact  Karena Metz on 07487640737.



Referals to the project can be sent to.

info@visionarieslearningcentre.co.uk







		Smarttrain

		16-18. 19 if a ECHP

		Smartrain offer young people the chance to build up confidence gain the skills needed to sustain ETE. Maths and English CV building, interview skills, job search and apply 

		16-18 19 if they have a ECHP

		 Ben.Melling@smarttar.co.uk 

07534987172





		Enfield Council Apprenticeship Business Admin



		BA apprenticeships now live see website to apply. Can also contact Maggie Lawyer for support in applying for these posts. If you require further information please contact Mark.Hunte@enfield.gov.uk 







		The Big House









		16 plus

		The Big House Aim to enable Care Leavers and young people at risk to fulfil their full potential through a intensive 12 week project of Drama and participation, life and employment skills. Literacy counselling and help to regulate emotions through Drama.



		16 plus

		Contact Megan who will be more than happy to discuss the programme and support you with any questions.



megan@thebighouse.uk.com>





		Getssetuk 

		19-21yrs old 25 if ECHP

		This is a great opportunity for our NEET young people. 

 

They need to be; 

Aged 19-24 

NEET 

Educated below Level 4

Eligible to work in the UK

 

What they get; 

Employability Skills 

IEP level 2 accredited training ( Please Google 

70 hours work placement

Guaranteed interview

 



		

		Email Ishmael to refer young person

 Ismael.Seik@getsetuk.co.uk



		YouVyou

		16-21

		IAG-workshops- Employability- Mental Health- Action Learning-Work placement- Mentoring  

		1-21

		 Ahmed.Mohammed@enfield.gov.uk

www.youvsyoultd.co.uk 





		LEAVING CARE COVENANT

		16-25

		Leaving care week end of October 21 

Please see MAP for more details

		16-25

		Futher in formation from Alex@mycovenant.org.uk 



		LMP Education

		19 plus

		· Awareness of Mental Health Problems (our most popular course!)

· Understanding Mental Health in Children and Young People

· Understanding Autism.

· Information, Advice and Guidance. 

· Digital Skills. 

· Understanding Specific Learning Difficulties.

· Special Education Needs and Disability. 

· Maths and English Functional Skills.

· Living in a Fair & Diverse Society

Can also bespoke a short course to the needs of learner 

		19 plus

		Caroline Merchant

Business Development Executive
LMP Education
T:  020 3475 7511

M: 07926 472594
E:   Caroline.Merchant@lmpeducation.org

W: www.lmpeducation.org





More information can be found here.





		Prevista Traineship Programme

		16-24

		Employability Programmes 

Math

English functional skills 

Digital programmes 

2 to 6 months mentoring 

Construction

Tiling, Carpentry, Bricklaying, Paint and decorating, Plastering  



		16-25

		Israel Imarniisraeli@prevista.co.uk
North London:United House, North Road, London, N7 9DP

www.prevista.co.uk

07874876119


[image: ]





		Smart works

		open

		useful for female care leavers who are unemployed and looking for employment. The charity is smart works they dress and coach unemployed women. Their service includes 1:1 coaching, interview preparation including personalised styling outfit, get the job (women are welcome back to receive a working wardrobe to last until their first pay check). Their success rate is high and sessions can take place in person and online. They offer taster career sessions and are happy to come and talk at events.



		open

		ella.lazenby@smartworks.org.uk

kim.emenike@smartworks.org.uk



Refer please call 0207-288-1770 

Further information can be obtain from above emails





		NYCC 

Employabity Programme

		16plus

		Support with interview skills, CV building personal statements support with interview clothing, Hair-cut/styling. Support cente facilities printing, use of phone/internet and much more

		16 plus

		34 The Market Square Edmonton



So, what are you waiting for? To secure an exclusive space, email us at k.espritcooper@northsideyouth.co.uk / adria.bennett@northsideyouth.co.uk / northside_youths@live.co.uk or give us a call on 0208 807 4385



		

		

		

		

		



		WORKWORKS

		16Plus

		Bespoke programmes aimed at young people being re engaged into positive activities 

		

		North London Business Park

Brunswick Park Rd, London N11 1GN 

Tel: 02030048896  Mob: 07828564060  aaron.germaine@workworkstrainingsolutions.com









		Skills for Security 

		16-24

		Has 5 offers of Traineeship programme. 

14 Week programme

· Construction

· Business Admin

· Security Officer 18plus

· Customer Service

· Fire, Emergency and security systems

		

		Leah

Traineeship Manager

Skills for Security Limited



l.forsyth@skillsforsecurity.org.uk

 

Tel. 07930232952 





		Connec

Me to 

Trust

		16-24

		· Building And Contruction

· CITB AND CSCS card preparation

· Level 1 personal Development and Employability skills

		

		Referrals All referrals must be made by a local authority, housing associa*on, youth or advisory centre or any other official organisa*ons. To refer a young person please contact: hello@cm2.co.uk or call 020 3086 7872.



		Pathways 

Maximus

		16-24

		· CV building and interview skills

· Access to qualified Health care Keyworker

· Employment Education and Training opportunities 

· Support with college applications 

		

		Referral process is an application that has been sent nout to the teams

Jenny Boyns | Engagement Advisor – Young People  | Pronouns:- She, Her

Pathways to Employment, Education and Training- Targeted NEET

MAXIMUS UK

MOB:07881 323813

Email:- jboyns@maximusuk.co.uk

WEBSITE:  https://employability.maximusuk.co.uk/peet 

NEET@maximusuk.co.uk





		Mentoring And Advocacy service

		18-25

		· Housing, Welfare and Benefits Advice

· Mental and physical health

· Financial and Budgeting

· Employment and Training 

· Advocacy and Mentoring

		

		Please call 07956 874491

Please send in filled referral form to Mentor@preciousmomentsandhealthltd.co.uk and cc in

mentor@enfield.gov.uk 



		Enfield STEPS

Skills,Employment and Training Pillar

		19 plus

		· Support with Employment, Training construction boot camps

		

		Short referral form. Contact emmanuel.farrugia@enfield.gov.uk or

Nat.Buckeridge@enfield.gov.uk relationship and Partner Manager



		WGC Hospitality 

2 weeks work experience  Travel paid and Lunch Provided

		16 plus

		· Opportunity to gain skills within a Hotel environment

· Possibility of longer term employment making a career in Hospitality

· Organization signed up to the Leaving Care Covenant

		

		Flic Henry

HR Director WGC 

Mobile 07733 124690

Flic.henry@wgc.ltd.uk

For discussion.

Please also speak to Emmanuel.farrugia@enfield.gov.uk 



		New Construction Skills Academy to Train Hundreds of Students



		16plus

		· Delivered by Enfield Council with Countryside Partnerships and Capital City College Group (CCCG), the Skills Academy has started to accept students, providing opportunities for local people to gain the skills and qualifications needed for a career in construction including at the Meridian Water regeneration project.

· The courses will be delivered by the College of Haringey, Enfield and North East London (CONEL), part of CCCG, and will place a special focus on teaching sustainable construction methods, including how to retrofit buildings to higher energy insultation standards.



		

		To make a referral please us link

https://www.capitalccg.ac.uk/skills-academies/enfield



		Social Switch Project

		16-30yrs old

		· Social switch is run by catch 22

· Paid work experience 

· Studio time 

· ICT skills

· Digital marketing, musician

· Graphic Designer,Podcaster,

· Web developer 

· Coder and much more 

		

		Referral process please contact



Socialswitch@catch-22.org.uk



www.socialswitchproject.org.uk







		Privista Traineeship and Apprenticeships

		16-24

		· Traineships/Apprenticeships run by Prevista Training

· Functional Skills

· Digital Marketing

· Knowing what an employer wants

· Lots to choose from

		

		Referrals in the first-place contact



Syedh@prevista.co.uk 





































		

General Websites                                       Occupation related websites





		Apprenticeships

https://www.getingofar.gov.uk/apprenticeships 

www.apprenticeships.org.uk 

www.londonapprenticeship.co.uk 

www.notgoingtouni.co.uk 

Career Inspiration 

www.icould.com 

www.careersbox.co.uk 

https://nationalcareersservice.direct.gov.uk/home 

www.plotr.co.uk 

www.sacu-student.com 

www.purepotential.org 

Gap Year

www.gapyear.com 

www.lattitude.org.uk 

www.yearoutgroup.org 

Higher Education 

www.ucas.com 

www.prospects.ac.uk 

www.thecompleteuniversityguide.org.uk 

www.opendays.com 

Volunteering 

www.enfieldva.org.uk 

www.doittrust.org 

www.vinspired.com 

www.volunteering.org.uk

		Computer Science 

www.bcs.org 

www.iap.org.uk 

Engineering

www.raeng.org.uk 

www.imeche.org 

http://www.whynotchemeng.com/ 

HealthCare/Medical Science

www.nhs.uk 

www.bma.org.uk 

www.acb.org.uk 

http://beta.bps.org.uk/ 

www.acsi.org 

www.ipem.ac.uk

Law

www.lnat.ac.uk 

www.lawsociety.org.uk

www.barcouncil.org.uk

www.lawcareers.net

www.cilex.org.uk

Mathematics

www.ima.org.uk

www.actuaries.org.uk

www.futuremorph.org

Media

www.creativeskillset.org

www.ft2.org.uk

www.bjtc.org.uk

Science

www.wherestemcantakeyou.co.uk 

www.bcs.org. 

www.biochemistry.org 

www.ibms.org
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